enBeK

UHdopmMmaumnsa o BakaHCUMU

PervioH
Jo/mKHOCTHbIE 06593aHHOCTN

BakaHcuns pencteutesbHa € 19.12.2019 no 19.01.2020

NH>xeHep NO N1aHUPOBaHUIO CTPOUTEJIbHBIX paboT
Planning Engineer

CtpoutenbcTBO, Hnaroycrpomncteo / CTpouTeibCTBO

Mpeanpuatue: ToBapuLLLECTBO C OrpaHNYEHHON OTBETCTBEHHOCTHIO
"Kaz Project Operating"

OnnaTta Tpyaa: ot 300 000 po 350 000 TeHre

MonHbI pabo4nin feHb, NOCTOAHHasA paboTa, HOpMasbHbIE YCI0BUSA
TpyAa

ATblpayckas obnactb / r. ATbipay

Provide planning engineering support in the development of
the activities, logic, resources and progress of the integrated project
schedule, leading to the creation of the baseline schedule and its
subsequent maintenance.

Manage and maintain Work Breakdown Structures, project
controls systems and interfaces with financial accounting systems
within existing Procedures and Guidelines.

Develop and Maintain Project Plans and schedules, using
standard business software such as Primavera P3e/P6.

Schedule control activities to monitor physical progress
against key deliverables and track trends on schedule over-under
runs and use such trending information to identify timely corrective
actions to maintain schedule.

Advise Project Team Leader of deviations to plan, and be
prepared to recommend corrective action to maintain the schedule or
cost.

Produce regular progress and planning reports, plus ad-hoc
reports as required by the Project leader.

Provide information for a database of schedule historical data
for benchmarking and KPI development

Support peer assist/review for planning work done by others

Create demonstrable value for customers by understanding
their drivers and critical success factors

Capture/apply internal and external learning’s and incorporate
improvements

Deliver continuously improving performance, benchmarked as
top tier in the industry

Ensure own discipline engineering is successfully delivered and
appropriate reviews conducted

Contribute to excellent HSE performance throughout the
project life cycle

Maintain effective interfaces and relationships within/between
disciplines, and peers in other Company Projects teams and
Customer OU’s.

Required Competences:

In the process of organizational-technical and economical
development, development of modern management technologies,
introduction of the new technical devices, improvement measures on
organization and work effectiveness the extension of employee’s
work responsibilities. In these cases without changing the job title,
Employer can assign to Employee the fulfillment of other work
responsibilities stipulated by other job characteristics but similar on
work content and equal on complexity, which do not require other
specialty and qualification, and do not contradict with safety rules.

High organizational and analytical skills.

Good Computer skills, including MS Office and Primavera planning
software.
Atyrau 5/2

Konn4yecTBo BakaHcum 1

TpeboBaHUA K couckartesito

CTaxx no cneymanbHOCTU

5 net



lMpodeccnoHabHble HAaBbIKN

YpoBeHb obpa3zoBaHUA
3HaHMe A3bIKOB
JINyHble KayecTBa

NHdpopmMaumns o npeanpuaTum

KonnyecTtBo paboTHNKOB
CeepneHunsa o npennpuaTnun

KoHTaKTHoe nuuo
PervoH npegnpuatus
ALpec npeanpuaTusa

apXnTeKTypa;
OV3ailH HTepbepa;
OV3alH CBeTa;

BbiCLLEE
AHIIMACKNIA - BLICOKUIA YPOBEHb

NPUHATME PUCKA;
PEeLUNTENIbHOCTh;

CNocobHOCTL K CaMoopraHm3aunm;
KOOPAVHUPOBAHME;

600

TOO «Kaz Project Operating» - kKazaxcTaHcKasi KOMMaHWs,
npefocTaBsAoWas BbICOKOKBAINPULMPOBAHHbBIX CNELNAINCTOB B
061aCcTN MHXXWHUPUHIa N CTPOUTENbCTBA 19 Pa3/IMYHbIX
HedTerasosblX NPOEKTOB B Ka3zaxcTaHe 1 APYyrux cTpaHax.

Mbl 3aBOeBanu foBepUue B3blCKaTesIbHbIX HEPTEra3zoBblX KOMMNAaHUN
Ka3zaxcTaHa, a Tak)Xe NX OCHOBHbIX NOAPAAYNKOB Bnarofgapsa Hawen
cneymanmsauunm B o6nacTn npefocTaBieHNs KBaJIMPULMPOBAHHbIX
YyesioBeYeCKMX pecypcoB ANA OCYLEeCTBAEHUA NPOEKTHO-
KOHCTPYKTOPCKUX paboT, CTPOMTENbHOINO KOHTPOJIS,, KOHTPOASA
KayecTBa N MHCNEKLMI, BBOAa 06BHEKTOB B 3KCM/lyaTaLmMio, a Takxe
ON8 3kcnAayaTaumm n obcnyxmpaHmsa o6 LeKTOB.

Halm oCHOBHble NPOeKTbl HaxoaAaTca B KasaxcTaHe, HO Mbl
paclmpseM CBOK AeATeNIbHOCTb Ha MeXXAYHAapoaAHOM pbliHKE, B
YacTHoCTN B Poccuun n Asun.

Manusana NpdaH Moxammen PapyKx
AKMonnHcKas obnacTb / 3epeHANHCKMIA parioH
Mobepnbl kowweci 62 501a



