enBeK

Boc )XyMbIC OpPbIH
Typanbl aknapaTrap

Anmak
2KYMbIC OpHbI
Naya3biMAabIK MiHOETI

Boc )KyMbIC OpbIHOapP
CaHbl

JXKymbIC i3peyLuire
Tananrtap

MamMaHabIik 6oMbIHLWA
oTiNi
Kacibn pafobinap

binim peHreni
XXeke KacuneTi

KacinopbiH Typansbl
aknapaTTap

Kbl3aMeTKepsiep caHbl

KacinopblH Typasbl
aknapaT

BannanbicTafbl Tynfa

K3CinopbIHHbIH
anmafbl

K3CinopbIHHbIH
MeKeH-Xanbl

Boc »XyMbIC opHbl 16.09.2019 6acTan 30.09.2019 geniH >xapaMabl

OHpaipic xxXoHiHperi Tangayuwbl
MSW Coaching Advisor

KoHcanTuHr, ctpaTteruansik pamy / Tanpgay

KacinopblH: ToBapuLWECTBO C OrpaHNYE€HHOW OTBETCTBEHHOCThLIO "®eHUKC
MHTepHewHn Pecopcun3 Kacnnan"

EH6ekakbl: 900 000 TeHreneH 6actan

BaxTanblK 34ic, TypakTbl XXyMbIC, eHbBeK afganbl KanbinTbl

ATbipay 06sbIChl / XKbI/IbION ayAaHbl
TeHnrns 21/21

Negotiate and be sensitive to cultural differences

Work independently and unassisted

Promote teamwork approach through own conduct and communication style

Write and speak in a clear and convincing manner

Listen to others (good listening skills)

Build working relationships with employees and business partners and effectively
motivate the workforce and improves safety behaviors

Identify gaps and, with other coaches, identify systematic changes to training,
supervision and WRP and PIC competency to close identified gaps

Use Stop/Pause work authority to facilitate discussion when gaps are identified and
not empowered with decision authority to change work direction without agreement
from WRP and/or PIC.

Deadline: 30/09/2019

1

5 Xbln

b6ackapybl OKbITY (Kap>Xbl XX3He Byxrantepnik ecen);
»KaHXangbl wewy (afam pecypctapbiH 6backapy);

»ofapbl

aHaIMTUKaNbIK onnay;
TankKbIpJblK;
»Kannbl TexXHUKanblk gafabinap;

2600
Hanm n noabop nepcoHana

MNybawes Makcum
ATbipay 06sibIChl / ATbIpay K.

KaHbliwl Ca1baeB koweci 176



