enBeK

BOC >KYMbIC OpPbIH Typaabl
aknapartTap

Anmak
2KyMbIC OpHbI
Naya3bIMAbIK MiHOETI

Boc >KyMbIC OpbIHOAP CaHbl
JXKymbIC i3peyLiire
Tananrtap

MamMaHablK 6oMbIHLLA OTini

Kacibn gafaobinap

Binim peHreni
MeHrepreH Tingepi

JXeke KacueTi

KacinopblH Typansl
aknapaTtrTap

Kbl3MeTKepJsiep CaHbl
KacinopblH Typaibl aknapaT
BannaHbicTafbl Tynfa
KacinopbIHHbIH aMafbl
KacCinopblHHbIH MeKEH-XXalbl

Boc >XyMbIC opHbl 24.06.2019 6actan 01.07.2019 peniH xapamMabl

XKyMbIC OpbIHAAPbIH TaaaayLbl
Workforce Planning Analyst

EHOek Hapbifbl / EHOeKk Hapbifbl

KacinopblH: ToBapuLLLECTBO C OrpaHNYeHHON OTBETCTBEHHOCTbIO "®eHUKC
NHTepHewHN Pecopcuns Kacnnar"

EH6ekakbl: 300 000 TeHreneH 6acTtan

TOJbIK XKYMBbIC KYHi, TYpPaKTbl )XyMbIC, eHbeK >xafganbl KanabinTbl

ATbipay 06sbICbl / ATbIpay K.

ATblpay 5/ 2

Educational background in Business or Statistics (would be an advantage,

but not essential)

Experience using MS Excel, including using formulas and creating pivot tables
Experience using MS Access (would be an advantage, but not essential)

1

3 XKbin

6oc opbiHOap Typasnbl xabapnaHabipynap »a3syi;
nayasbiMAbIK HYCKaybIK;

KaHaOupaTTapabl ipikTey;

cyxbaT;

YaKbITLIA KbI3MeTKepaepai OKbITY;

eHbek keniciMwapTTapsbl;

KbI3MeTKepiHiH 6inikTinirin Tanpay;
KbI3MeTKkepnep TobbiH 6ackapy;

»ofapbl

Ka3zak - »ofapbl geHren

OpesbIc - xofapbl geHren
AfbIILWbIH - OpTalla AeHren
aHaNVUTUKaNbIK onnay;
TanKbIpJbIK;

»Xannbl TeXHUKaNblk gafgbinap;
Xagbl;

akKnapaT XuHay;

TeXHUKaNbIK TYCIHIK;

2600

Hanm n nonbop nepcoHana
Nybawes Makcum

ATbipay 06sbiCbl / ATbIpay K.
KaHbiw C>TbaeB koweci 176



