enBeK

BOC >KYMbIC OpPbIH Typaabl
aknapartTap

Anmak
BocC )KyMbIC OpblHOap CaHbl
XKymMmbIc i3peyulire
Tananrtap
MamaHAabIiK 60oMbIHLWa OTini
Kscibn pafobinap

Binim penreni
Xeke KacuerTi

KacinopblH Typanbl
aknapaTtTap

KbI3MeTKepsiep CaHbl
KacinopblH TypaJibl aknapaT
BannaHbicTafbl Tynfa

KacinopblHHbIH anMafbl
K3CinopblHHBIH MeKEeH-XXalbl

Boc >xyMbIC opHbl 21.09.2018 6actan 28.09.2018 peniH xapamMmabl

OHpipic xxXoHiHaeri Tangaywbl
Continuous Improvement Leader

KoHcanTuHr, ctpaTteruansik pamy / Tanpay

KacinopblH: ToBapuLLLECTBO C OrpaHNYeHHON OTBETCTBEHHOCTbIO "®eHUKC
NHTepHewHN Pecopcuns Kacnnar"

EHbekakbl: 600 000 6actan 750 000 TeHrere neniH

BaxTanblK 34iC, TypakTbl )XyMbIC, eHbeK »xafganbl KanbinTbl

ATbipay 06sbICbl / ATbIpay K.
1

5 Xbin

yaKbITLLa KbiI3MeTKepJiep4i OKbITY;
eHbek KenicimwapTTapsbl;
B6ackapynbl OKbITY (Kap>Xbl XX3He Byxrantephik ecen);
Kbl3MeTKepiHiH 6inikTinirin Tangay;
XKYMBbICTbI peTTey KecTeci;

»ofapbl

TanKbIpJbIK;

NCUXOSIOTNANBIK TYPaKTbUIbIK;
O3iHAIK CeHiM;

b6afpapabl cesiHy;

WhlAaMAablbIK (agaMrepLlinik);

2600

Hanm n nonbop nepcoHana
lybawes Makcnum

ATbipay ob6nbICbl / ATbipay K.
Kanbiw CoT1baeB koweci 176



