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Main Responsibilities:

IIF Coordinator will be responsible for implementing the IIF Protocol in the TS area
of responsibility.

Will support the objectives of TS Management and provide direction to the
workforce in executing the delivery of the identified elements of the IIF Protocol as
applicable for the activities in the TS area of responsibility.

The IIF Coordinator will provide direction to TS and subcontractor’'s management
and supervision to foster IIF practices.

Actively engage with workforce to create a positive IIF workplace culture.

Be a leader for IIF principals.

Develop a plan to implement IIF recommendations for improving performance.
Create a partnership with TCO IIF Coordinator to work as a team to achieve set IIF
objectives.

Establish collaborative relationships with key stakeholders on site to ensure a
coordinated approach of IIF support between TS, JMJ and subcontractors.

Provide leadership and guidance in the field to ensure activities are relevant and
meaningful toward providing IIF support.

Create and deliver initiatives to stimulate an IIF culture across the TS area of
responsibility in collaboration with different stakeholders.

Ensure “quality and clarity of IIF message” is being maintained. Carry out audits,
reviews and feedback surveys to validate this.

Extend coaching principles, where practicable, to include Project as well as
Contractor, supervision and workforce.

Ensure the IIF Protocol elements are implemented with TS and subcontractor
participants in the following activities:

2 Day Commitment workshops.

Train the Trainer workshops.

IIF Orientations.

IIF Coaching.

Conduct one on one coaching of site and office based managers/supervisors on
how to engage in IIF conversations in support of Managing Safe Workplace
practices. This includes sites across all areas, all supervision and subcontractor
employees within Project.

Facilitate work group coaching sessions where required. This will involve focusing
on particular IIF issues within a workgroup, with a view to reinforcing a positive
culture or addressing issues surrounding a negative culture.

Actively engage with contractor workforce to assist in creating a positive IIF
workplace culture. Be a leader for IIF principals.

Be actively involved with the IIF Champions Network as a facilitator, SME,
reference point and coordinator of planned activities (when required).

Provide assistance where required in promoting and coaching individuals in
effectively utilising BBS systems.

Lead by example by conducting in-field team meetings.
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Qualifications & Experience:

Diploma.

5 years related HES experience.

At least 3 - 5 years relevant HSE experience with knowledge and practical
experience in site safety.

Safety related qualification.

Marine HSE Experience will be a benefit.

Required Competencies:

The job holder must have proven:

Exceptional organization skills, written and verbal communication ability.
An advanced understanding of HSE skills such as hazard analysis, risk assessment,
HSE training, auditing and monitoring is essential.

Leadership skills and natural decision maker.

Good presentation.

High level IT skills.

Must be self-motivated and able to take initiative.
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TOO «TeHn3CepBUC» ABNAETCA IMAEPOM MO NoJLepXKKe MOPCKMUX HEeDTAHbIX
onepauunin B KazaxctaHckoM cekTope Kacnuinckoro mops (KCKM). 3a nepuon
cBoero cyuwectBoBaHusa TOO «TeHn3CepBnUC», pyKoOBOACTBYSACh MeXOYHapPO4HbIMU
CTaHhapTaMu, peasin3oBasio psag NPOEeKTOB Mo pa3BuTuio beperoson
MHppacTpyKTypbl KCKM.

fABNseTCA KOHKYPEHTOCNOCOOHON Ka3axCTaHCKOM KOMNaHnen, kKotTopas oTeevyaeT
TpeboBaHNAM MeXOYyHaApPOOHbIX CTAHAAPTOB M C YCMEXOM OKa3blBaeT yCayru no
nognep>XKe MopCKUxX HedTAHLIX ornepauunia.

[eAaTenbHOCTb KOMMNaHUKN cocpenoToyeHa B Tiob-KaparaHckom, KapakMsaHCKOM
panoHax MaHructayckom obnactu n XblbloNCKOM paioHe ATbipayckon obnactu.

BycbipmaHoBa Anbana EpnaHKbi3bl
MaHfbicTay 06bIChl / AKTay K.
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